Job Announcement – Vice President of Public Policy
The National Network to End Domestic Violence (NNEDV) is seeking a Vice President of Public Policy.  This is a full-time exempt position that reports to the NNEDV President.

The Vice President of Public Policy is responsible for realizing NNEDV’s public policy goals and building the policy capacity of NNEDV’s member state domestic violence and dual domestic violence and sexual assault coalitions.  The Vice President of Public Policy will strategize to advance NNEDV’s policy agenda by analyzing federal policy developments and determining how best to influence the policy process, mobilizing the state coalitions and their member organizations and collaborating with national violence against women partners.  The Vice President of Public Policy will lobby on behalf of NNEDV’s policy agenda – determining strategy and targets, creating appropriate materials and messaging, and meeting with Congressional staff. 

Specific responsibilities include (but are not limited to): creating effective policy materials; drafting legislation and Congressional testimony; relationship-building with Congressional staff and Administrative officials; and organizing and implementing legislative events.   

Primary Duties and Responsibilities: 

· Cultivating strong bipartisan relationships and elevating NNEDV’s agenda with the staff and Members of Congress, the Administration, and leading violence against women policy organizations and foundations

· Working with federal administering agencies on regulatory and policy issues 

· Providing ongoing technical assistance and guidance on policy and advocacy issues to state coalitions

· Generating grassroots action, increasing grassroots base and enhancing participation by coordinating information gathering from the state coalitions and local organizations 

· Managing relationships with national violence against women coalition partners and internal policy committees

· Contributing to fundraising efforts, including collaborating with development staff in funding appeals, grant writing, and communication with funders

· Providing regular policy briefings to the NNEDV President 

· Mentoring and providing supportive management to members of the NNEDV Policy Department

Qualified candidates will have the following related skills and experience: 

· At least 5 years of substantive policy work, with at least 2 years of experience at the federal level preferred;

· Understanding of domestic violence, sexual assault, and stalking dynamics;

· Significant experience with lobbying, grassroots organizing, and coalition-building; 

· Experience interacting with federal agencies and drafting or advocating for federal regulations;

· A thorough understanding of the appropriations and legislative authorization process;

· Demonstrated commitment to addressing the specific needs of Communities of Color, Native communities and immigrant communities;

· Supervisory and project management experience; 

· Excellent communication, public speaking, and persuasive writing skills; and

· Detail-oriented with ability to manage multiple projects and prioritize when under deadline.

Compensation is commensurate with experience and demonstrated skills.  Benefits package includes medical, life and disability insurance, vacation, sick leave and 401(k) retirement program.
Please send cover letter (including current salary range) and resume to Krista Niemczyk, at: kniemczyk@nnedv.org 

Application Deadline: August 31, 2010 

No telephone inquires please.  NNEDV will contact qualified candidates with further information. 

NNEDV is an Equal Opportunity Employer. 

